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ARTICLE I
RECOGNITION
The General Brown Board of Education, having detennined that the General Brown School Related
Personnel Union is supported by a majority of the non-teaching personnel in a unit composed of cafeteria
personnel, custodians, office personnel, nurses, aides, and transportation personnel, hereby recognizes the
General Brown School Related Personnel Union as the exclusive negotiating agent for the members in such
unit. Such recognition entit1es the Union to unchal1enged representation status until seven months prior to
the expiration of this contract, and thereafter as agreed pursuant to 208 of the Taylor Law.
General Brown Board of Education has designated certain employees as confidential in accordance with the
criteria set forth in Section 201.7 of the Public Employees' Fair Employment Act.
The employer agrees not to negotiate with any other non-teaching organization as long as this organization
can demonstrate that it represents over 50% of the non-instructional personnel, or has been duly divided as
provided in Section 105.5 of the Board's by-laws covering Article 14 of the Civil Service Law (1970).
In accordance with said law, the General Brown School Related Personnel Union affinns that it does not
assert the right to strike against any government, to assist or participate in any such strike, or to impose an
obHgation to conduct, assist or participate in such a strike.
ARTICLE II
PREAMBLE
This agreement entered into this 3"'~ day of ~, 200], by and between the Chief School
Officer of the General Brown School District, hereinafter caned the "Employer" and the General Brown
School Related Personnel Union, hereinafter caned the "Union" for General Brown Central School Related
Personnel unit members.
ARTICLE III
PURPOSES
The Employer and the Union recognize and declare that providing a quality education for the children of the
General Brown School District is their mutual aim and that the character of such education depends upon
the quality and morale of non-instructional personnel.
To promote a good relationship with the student body, faculty members, and other non-instructional staff
members.
To promote good public relations.
To promote a good relationship between the General Brown Central School School Related Personnel Union
and the Employer.
To promote the efficiency of all functions of the General Brown Central School System.
To promote the general welfare of the unit members.
AR TnClLJEnv
OJBlLnGATnON
The Board of Education and the School Related Personnel Union agree that the Chief School Officer,
assisted by the building principals and supervisors of divisions, must implement State laws and regulations,
carry out Board policy, and make day-by-day decisions on many matters not covered by this agreement, as
wel1as putting into effect the agreements contained herein or agreed hereafter.
The Employer has a statutory ob1igation, pursuant to Article 14 of the Civil Service Law (Chapter 392 of the
Laws of 1967, Public Employees Fair EmploYment Act), to negotiate with the Union as the representative
of its bargaining unit members with respect to wages, salaries, hours, and other terms and conditions.
In consideration of the fol1owing mutual covenants, it is hereby agreed as fol1ows:
AlRrrnCILJE V
JP>A YROILlL ])]E]J)1[JCTnON
A. The District agrees to deduct from the salaries of unit members, dues for the General Brown School
Related Personnel Union, as said members individual1y and voluntarily authorize the District to
deduct, and to transmit the monies promptly to the treasurer of the bargaining unit.
B. Deductions referred to above wi]] be made in equal instal1ments starting on the first check after
September 25 through the end of the school year. The District will not be required to honor for any
month's deduction any authorizations that are delivered later than one (1) week prior to the
distribution of the payron from which the deductions are to be made. Any amount the unit member
then authorizes win be taken out in equal instal1ments between authorization date and the time unit
members on the regular deduction plan would have paid their last deduction.
c. NYSUT Benefit Trust
1. The District win deduct from the salaries of those unit members participating in the Trust
an amount authorized by said unit member on Benefit Trust forms.
2. The deductions win commence on the second pay period of the school year and win
continue for twenty (20) consecutive pay periods in a school year.
3. The authorization may be amended or withdrawn at the discretion oftbe member.
4. The monies deducted win be forwarded by the District to the Trust as deducted.
5. The District sha1l be saved harmless for any litigation or proceeding brought forth as a result
of its deductions or any provisions of the Trust or the administration of the Trust.
D. Twice a month the District win provide the bargaining unit treasurer with a list of members,
authorized deductions, and a check for the amount deducted.
E. Dues deduction win continue from year to year unless the District is notified in writing by the
individual unit member or, in the event of the tennination of employment in the District, of the
individua1.
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ARTICLE VI
GRIEVANCE PROCEDURE
Purpose
School boards, teachers, and non-instructional personnel share the responsibility for the best possible
education for our boys and girls. Pupils of General Brown Central School District will be best served by
personnel who are themselves contributing to the overall educational program at their max.imum ability. In
this process, various real or assumed grievances tend to reduce the employees' effectiveness and thereby
decreases the quality of the educational team's service to pupils. We believe that orderly procedures to
reduce dissatisfaction by attempting to resolve problems win result in a more satisfactory and effective
educational program for all concerned. It is hoped that clearly defined grievance procedures win contribute
to a quick, orderly and fair solution of differences.
Resolution of Board of Education
The Board of Education of General Brown Central School hereby establishes the following procedures for
orderly settlement of grievances of its employees (as provided in Article 16, Chapter 554, of General
Municipal Law) to be effective July 1, 1963, and directs that copies be filed with the District Clerk,
Education Department, Labor Department, and circulated to school personnel and Civil Service Commission.
Definitions
Non-instructional employee -shall mean any position other than that of teacher as defined below.
Teacher - shall mean a position requiring State Education Department certification.
Building Principal - shall mean the person assigned immediate supervision and authority over the building.
Immediate Supervisor - shaHmean the one to whom the unit member is directly responsible (e.g. head
custodian, cafeteria manager, director of transportation, building principal).
Representative - an attorney or other person designated by the aggrieved to assist in his behalf.
Grievance - shall mean any claimed violation, misinterpretation, unreasonable request or inequitable
application of the contract, existing rules, regulations, or poJicies involving the unit member.
Basic Principles
1. Informal solution of differences or grievances is urged and encouraged at all stages of a proceeding.
We recommend and encourage the continuance of efforts to solve problems at the informal stage
level between personnel and their superior before bringing a complaint to the second stage.
2. Nothing contained in the provisions hereof shaH be construed as abrogating or diminishing the duty
and responsibility of every bargaining unit member to obey and carry out promptly al1lawful orders
and instructions. Orders and instructions must be obeyed and grievance procedures invoked later.
3. Personnel shall have the right to present grievances in accordance with these procedures, free from
coercion, interference, restraint, discrimination, or reprisal.
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4. Personnel shan have the right to be represented at any stage of the procedure by a person or persons
of his /her own choice.
5. Each party to a grievance shan have access at reasonable times to an written statements and records
pertaining to such case.
6. An hearings shan be confidential.
7. It shan be the responsibility of the Chief School Officer of the district to take such steps as may be
necessary to give force and effect to these procedures. Supervisors and building principals shan
have the responsibility to consider promptly each grievance presented to him and make a
determination within the authority delegated to him within the time specified in these procedures.
8. The function of these procedures is to assure equitable and proper tTeatment under the existing laws,
rules, regulations, and policies which relate to or affect the bargaining unit member in the
performance of his/her assignment. They are not designed to be used for changing such rules or
establishing new ones.
9. A grievance shan be deemed waived if not raised at the First Stage within fifteen (15) days of the
occurrence giving rise to the grievance.
IPIro~edl1lD]!"e§
1. JFillRS"f(DJiu1foIl'maH)S"fAGE - The aggrieved sha1l orally present hislher grievance to hislher
immediate supervisor who shaH orally and informally discuss the grievance. The immediate
supervisor shan render a detennination to the aggrieved within five school days after the grievance
has been presented to hirn/her. If such grievance is not satisfactorily resolved at this stage, the
aggrieved may proceed to the second stage.
2. SECOND S"fAGE-
a. Within five school days after a determination has been made at the preceding stage, the
aggrieved may make a written request to the Chief School Officer or hislher designee for
review and detennination. If the Chief School Officer designates a person to act in his
behalf, he/she shall also delegate fun authority to render a determination in hislher behalf.
b. The Chief School Officer and hislher designee shaH immediately notify the aggrieved unit
member, immediate supervisor and any other administrator previously rendering a
determination in the case to submit written statements to himlher within five schoo] days
setting forth the specific nature of the grievance, the facts relating thereto, and the
determination( s) previously rendered.
c. If such is requested in the written statement of either party pursuant to paragraph Qabove,
the Chief School Officer or hislher designee shall notify a11parties concerned in the case,
of the time and place when an informal hearing will be held where such parties may appear
and present oral and written statements supplementing their position in the case. Such
hearing shan be held within five school days of receipt of the written statements pursuant
to paragraph Q.
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d. The Chief School Officer or hislher designee shall render hislher detennination within ten
school days after the written statement pursuant to paragraph Q have been presented to
himlher.
e. If the grievance is not satisfactorily resolved at this stage, the aggrieved may proceed to the
appelIate stage.
TIDRD (appeIJate) STAGE -The Board of Education of General Brown Central School, acting in
their corporate capacity with a quorum present, shan render final appe11ate decision within the
limitations of employees' rights under law. The procedure of the appel1ate stage shall be as fol1ows:
a. The aggrieved may, within five school days ofthe determination by the Chief School Officer
or his designee, make a written request to the president of the Board of Education for review
of the case at their next regularly scheduled meeting.
b. The Chief School Officer sha11upon request of the President of the School Board submit all
written statements concerning the case.
c. The President of the Board of Education or hislher designee shall notify all parties
concerned of the time and place when a hearing wi11be held. Each party concerned shan
have the right to present further statements at such hearing.
d. The Board of Education sha11render its report to a11parties concerned in written fonn within
five school days after conclusion of the hearing. Such report shan include a statement of
finding of fact and conclusions.
e. It shan be the duty of the Chief School Officer to implement the conclusions and issue
written directives to the aggrieved and supervisory personnel concerned within two days
after receiving the Board's written conclusions.
ARTI CLE VII
PROCEDURES FOR CONDUCTING NEGOTIATIONS
Negotiating Teams -Designated representatives of the employer will meet with representatives
designated by the bargaining unit members for the purpose of discussion and reaching mutually
satisfactory agreements. Neither party in any negotiations shan have any control over the selection
of the negotiating or negotiating representatives from within or outside the school district. While
no final agreement shan be executed without ratification by the Union and the Employer, the parties
mutually pledge that their representatives win be clothed with a11necessary power and authority to
make proposals, consider proposals, and reach compromises in the course of negotiations.
Opening Negotiations -Upon a request of either party for a meeting to open negotiations, a mutually
acceptable meeting date sha11be set not more than 15 days fonowing such request. In any given
school year, such request shan be made on or before February 15. An issues proposed for discussion
shan be submitted in writing by the representatives at the first meeting. It is likewise recognized that
matters may from time to time arise of vital mutual concern of the parties which were not on the
agenda for negotiation or grievances in interpretation of negotiable items. It is in the public interest
that the opportunity for mutual discussion of such matters be provided. The parties accordingly
agree to cooperate in arranging meetings, selecting representatives for discussion, furnishing
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necessary infonnation, and otherwise constructively considering and resolving any such matters,
provided the solution does not involve increasing a budget item during the school year on a budget
already approved by the people. The second meeting and an necessary subsequent meetings shall
be caned at times mutually agreed by the parties.
3. Negotiation Procedures - Designated representatives of the Employer shan meet at such mutually
agreed upon places and times with representatives of the Union for the purpose of effecting a free
exchange of facts, opinions, proposals and counter.proposals in an effort to reach mutual
understanding and agreement on items which have been determined as "negotiable". Both parties
agree to conduct such negotiations in good faith and to deal openly and fairly with each other on a11
matters. Following the initial meetings as described in paragraph 2 above, such additional meetings
shan be held as the parties may require to reach an understanding on the issues or unti] an impasse
is reached. Meetings shan not exceed three (3) hours and shan be held at a time other than the
regular school day.
4. Exchange ofInfonnation -Both parties shan furnish each other upon reasonable request, 1nfonnation
pertinent to the issues. under consideration.
5. Reaching Agreement - When consensus is reached covering the areas under discussion, the proposed
agreement shall be reduced to writing as a memorandum of understanding and submitted to the
Union and the Employer for approval. Following approval by a majority of the Union membership
and by the Chief School Officer, the Board will take such actions as are necessary to make them
official.
6. Resolving Differences - An fees and expenses of any procedure to resolve impasse shan be borne
equal1y by both parties where necessary.
AJR ']fII <ClLJE VIIIIII
AJBSEN<CES9 ILEA VE§9 V A<CA']fTION§
A. ]BeIremvemeIl1l~:
In the event of death in a unit member's immediate family (spouse, child; or parent, grandparent,
brother, or sister related by blood, marriage, or legal adoption), such unit member will be allowed
not more than five (5) days of absence with fun pay. The Chief School Officer is authorized to grant
up to one day absence on the death of a more distant relative (or friend). Bereavement leave shall
not be accumulated, and shan not be deducted from sick leave.
B. COJrn1l'eJreJJ1tCes aIl1l~ WOIrlksJhJojps:
A conference request form must be submitted to the building principal as far in advance as possible,
but not later than the 5th of the month. Building principal's approval should be secured and the form
submitted to the Chief School Officer before the second Tuesday of each month for his approval and
inclusion on the Board of Education agenda.
C. WOJrkmmlID9s Compell11Sm1noIID:
Ifa unit member elects to receive sick leave with pay during the period of disability, the District wiH
pay a unit member his/her regular salary. When a unit member is paid by Workman's Compensation
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Insurance, he/she will have sick days reinstated and the compensation check win be turned in to the
District office.
If the unit member runs out of sick leave days, he/she cannot continue to receive pay from General
Brown. He/she would then receive compensation pay only.
Family Illness:
Sick leave benefits do not apply in cases of absence caused by sickness of members of a unit
member's family, except in cases of extreme emergency. "Personal Leave" may be used for family
i11ness. Ifno personal leave is available, a unit member may request emergency leave of up to three
(3) days. The building principal is authorized to grant such leave with the approval of the Chief
School Officer.
Holidays:
The fo11owingdays shall be considered paid holidays:
New Year's Day
Memorial Day
July 4
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day
Good Friday
Martin Luther King, Jr. Day
a. If a holiday falls on Saturday, the preceding Friday win be a11owed; if the holiday fans on
Sunday, the fol1owing Monday will be aHowed providing the Friday or Monday are not
regular school days on which students are in attendance.
b. The unit member must work the day before and the working day after a hoHday to receive
hoHday pay.
c. All unit members, whether 12 months or less, shan receive these holidays if they fall within
the period of their employment (subject to items! and Q above).
d. Holidays will count as 8 hours for calculation of overtime.
e. Holidays are not chargeable against sick leave or vacation.
f. These provisions shaH not apply if such holiday fans within the unit member's scheduled
vacation, or if absence is because of an inness, or authorized personal leave. When a unit
member is required to work on a scheduled hoHday, the unit member win have the option
of a compensatory day with the approval of the building principal. Such compensatory time
wi]] be taken within five (5) days of the worked holiday.
Jury Duty:
On proof of the necessity of jury service, a unit member shan be granted such leave of absence wjth
pay. In the event of jury service by a unit member, he/she shaH receive his/herregularpay only and
shan reimburse the district the amount per diem al10wed for jury service, less mileage. If only called
to report and released, unit member is expected to return to work.
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G. MillfitalIry:
Leaves of absence for the purpose of mi]jtary service will be as required by law.
H. PelrsoIrnalD:
Any persona] leave requested immediately before or following a vacation period or a holiday must
have the approval of the building principal and Chief Schoo] Officer. Failure to have prior approval
will constitute a loss of pay.
Personal leave shan provide:
a. That three (3) days personal leave be given each unit member on an annua1 salary.
b. Twenty four hours advance notice and permission of their immediate supervisor will be
expected except in an emergency.
c. Any unused personal leave at the end of each year shan be added to accumulated sick leave
up to the total number of sick leave days as agreed upon in this contract.
d. Unit members win not request the use of personal leave time to extend a school vacation or
recess period. Personal leave win not be al10wed to be used immediately preceding or
fonowing a school vacation or recess period.
I. lReDigno1Ul§Ob§eIrVaill~e:
A unit member absent from work because of religious observance on a day on which, by the
discip1ine of hislher faith, helshe is precluded from work and is required to be in attendance at his
place of worship for an or a major portion of the working day wi]] receive hislher regular salary and
such absence will not be charged against hislher personal leave, provided advance notice of at least
one week is given by the unit member to hislher immediate supervisor.
J. Si~1k Lealve:
a. Regulations do not apply to houdy, substitute, or temporary employees except as noted in
Article XI.
b. Regulations:
1. Sick leave shan be credited to each salaried unit member as fonows:
Ten month employees -12 days earned per year
Ten and one-half month employees - 13 days earned per year
Twelve month employees - 14 days earned per year
Anyone else qualifying to earn sick leave would be on the basis of one day per month. If
a new unit member uses more than one day per month of sick leave in the first months of
. emploYment, these days will be deducted from hislher salary but helshe would be
compensated for them in June if helshe has worked the aBotted time and accumulated
sufficient sick leave time.
8
1 11._1 ~
9.
10.
a. Whenever a unit member reaches maximum accumulation helshe win use
annual credited sick leave before a reduction in accumulated sick leave
becomes effective. Any such days unused shall not accumulate above the
maximum accumulation.
2. Unused sick leave days shall be permitted to accumulate over a period of years until
the maximum is reached as fol1ows:
Ten month employees. 245 days.
Ten and one-half month employees - 255 days
Twelve month employees -265 days
3. Any unit member who is unable to return to work after exhausting hislher sick leave
may apply for leave of absence without pay for a period not exceeding six months.
If the unit member at the expiration of such leave continues unable or for any reason
fails to return to work, hislher emploYment then terminates and the Chief School
Officer may make a new appointment to hislher former position. If the leave of
absence is not approved by the Chief School Officer or if the leave has not been
official1y requested by the unit member, then the Chief School Officer may make
a new appointment.
4. For il1ness exceeding two consecutive work days, the unit member may be required
to provide the Chief School Officer with a doctor's statement as proof of illness.
After return to work, each unit member also shall submit a signed report of absence
to the building secretary. For frequent absences, the Chief School Officer reserves
the right to require a doctor's statement from the first day of absence.
5. Unit members shall in case of sickness or personal leave notify hislher immediate
supervisor and/or building principal as soon as possible.
6. For absences during one-half or full days for reasons other than stated above,
deduction iTom salary shaH be made. These deductions shan apply even in cases
where no substitute may be employed. Pay deduction also shall apply in cases
where unit members have been absent beyond the leave days allowed for sickness,
death, and personal reasons.
7. Records for part or ful1 days absences by unit members shan be kept by the district
office by means ofpayroll reporting through the building secretary.
8. Full.fjme unit members who exceed their sick or personal days win have salary lost
based upon daily average salary of the unit member before deductions.
Accumulated sick leave for 10 month employees-unit members working 6 hours or
more daily win be aI10wed 12 work days per year. Unit members working 5.5 hours
or less per day who change to 6 hours or more per day win have their unused sick
leave time converted to hours, divided by 6, and credit given to the closest day. The
same procedure would apply if going from a 6 hour or more per day to 5.5 hours or
less per day.
Unused sick leave at retirement -Any unit member retiring with 15 years of service
in the General Brown Central School District shan be remunerated at the rate of
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$7.50 per day for any unit member working on a 7 hour per day schedule; or $6.00
per day for any unit member working on a 5 hour per day schedule; or $4.50 per day
for any unit member working less than 5 hours per day; of accumulated, unused sick
leave up to a maximum of 100 days. The retirement must be a bonafide retirement
according to the rules of the New York State Employees Retirement System.
a. If a unit member dies while an active unit member, the district sha1l pay
hislher estate the remuneration consistent with this benefit.
Mantell"nittyLeave:
Sick leave may be used only during such time as a physician's statement indicates that the unit
member is unable to work.
Snow Day§ Oll"JEmell"geJl]\cy ScIlnooll CBosnJl1}gDay§:
1. 10-month employees win fonow the student attendance schedule and win not be required
to report to work.
2. 1OY2-month employees will not report to work unless caned to do so.
3. 12-month employees win report to work unless excused. However, if weather conditions
or other conditions are hazardous, there win be a reasonable delay in the beginning of the
work day.
4. Since l2-month employees are required to work on snow days or on emergency closing
days, they win be allowed one (1) floating holiday July and August, with one week advance
notice given to the District Office. If there are no snow days or emergency closing days in
a school year, there win be no floating hoJiday. If there are one or more snow or emergency
closing days in a school year, l2-month employees win be granted only one (1) floating
holiday.
V SlcatfioJl1}§:
Unit members regularly employed fun time for twelve (12) months of the year shan be entitled to
an annual vacation with pay as fo]]ows:
Upon completion of one yearts employment -1 week vacation
Upon completion of three years' employment -2 weeks vacation
Upon completion of eight years' employment -3 weeks vacation
Upon completion of fifteen years' employment -4 weeks vacation
a. Vacation credits shan be used during the twelve month period fonowing which they were
earned. Only in unusual situations, and by approval of the Chief School Officer, will
vacation credits be permitted to be carried over from one twelve month period to the next.
b. Whenever possible, the dates of vacation shan be mutua]]y agreed upon, subject to the
approval of the Chief School Officer.
c. A request to the Superintendent for vacation shan be in writing with the approval of the
department head and the building principal. Requests shan be in advance ofrequested time
10
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A.
B.
by at least two (2) weeks. In unusual circumstances a unit member may request in writing
a vacation day(s) without the required two (2) week notice. The District may deny such
request if the member's attendan~e is required to adequately staff the building.
d. The Chief School Officer shan maintain adequate records.
e. Extra compensation in lieu of unused vacation time is not allowed.
Any vacation for] 2 month employees (Examples: Christmas vacation, Spring vacation)
shall be by assignment of the Chief School Officer. (Student vacations are not] 2 month
employee vacations.)
f.
g. Unit members working for less than twelve months of the year shaH not receive annual
vacation with pay.
N. Administrative Leave:
The Building Principal is authorized to grant such leave with the approval of the Chief School
Officer in cases of extreme emergency or unusual circumstances.
Effective September], 1998, employees working part.time in two different General Brown
Departments may take up to 3 days of unpaid leave per school year from one department for the
purpose of working in another department in a position the person is qualified for. The request for
unpaid leave, including the reason for it, must be made to the Superintendent for his or her approval.
The approval will not be denied arbitrarily. The District must be able to obtain a substitute ifneeded
for the employee requesting the unpaid leave. The request must be made at least 24 hours in
advance.
o.
P. Sick Leave Bank
C.
A Sick Leave Bank (SLB) shall be available for all unit members as defined within
the recognition statement contained in the current contract.
Unit members, in the event of prolonged serious inness, injury, or physical
disabi1ity and after having exhausted their accumulated personal sick leave days,
may appeal to the Sick Leave Bank Committee for additional sick leave days. The
constituted Sick Leave Bank Committee shan review and duly consider all
applications for additional days.
The rationale for the Sick Leave Bank is to at least partially protect subscribing
members from the financial burden resulting from a prolonged serious illness,
injury, or physical disability. The Sick Leave Bank is not intended to be a solution
to the problem of exhausted sick leave days per se. For the purposes of this article,
the term "prolonged physical disability" or "serious illness or injury" shan be
defined as it is generally regarded by those in the medical profession.
2. Membership
A. Initial applications by present unit members for membership in the Sick Leave Bank
11
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shall be sent to the secretary of the Sick Leave Bank Conunittee (appointed by the
Union), using the authorization fonn. The time period for joining the Sick Leave
Bank will be specified upon the acceptance of the Sick Leave Bank by the District
and the Union. Future applications for membership by present unit members must
be made between July I and September 1 of any given year. Failure to comply with
this time restraint win deny membership in this Bank unt)} the next fun school year.'
B. An initial contribution of one (1) day must be made from a member's accumulated
sick leave days. Until the approximate maximum number of days has been reached,
an annual contribution rate of at least one (1) day per school year must be made in
order to retain membership. When the maximum number of days has been reached,
additional days win be taken from the sick leave bank members only as needed.
c. The Bank shaH be maintained with a minimum of thirty-five (35) days available.
Maximum "Bank" days shan be held at approximately two hundred (200) days.
D. The Secretary of the Sjck Leave Bank win maintain a roster of sick leave "bank"
members (detennined by the initial contribution) and the necessary days win be
taken in proper order as needed to maintain the "bank" at between thirty-five (35)
and approximately two hundred (200) days. At any time that the Sick Leave Bank
contains less than thirty-five (35) days, the secretary win take one (1) additional day
from each member of the Sick Leave Bank.
E. Members ofthe present bargaining unit, who do not initiany join must uponjoining
later, make an initial contribution of sick days equal to the maximum total number
of days they would have contributed if they had joined initially. (Example: If 5
days had been contributed by a member of the Sick Leave Bank, a member would
have to contribute a maximum of 5 days upon joining).
F. New employees at General Brown win not be eligible to join until thirty (30) days
after initial emploYment. They will be added to the roster and make an initial
contribution of one day. If any new staff members select not to join in their first
year, paragraph E win become operable.
G. Days contributed to the Sick Leave Bank shaH not be refunded. Retiring employees
can contribute only at the accepted rate for an other unit members.
H. Unit members wishing to tenninate membership in the Sick Leave Bank must notify
the Secretary of the Sick Leave Bank Committee between July 1 and September 1
of any given year.
Procedures and Restrictions
A. Members shan appeal to the Sick Leave Bank Committee for Sick Leave Bank
benefits. Such requests win be sent to the -Sick Leave Bank Committee in writing
and detail the fonowing: .
1.
2.
3.
Nature of the prolonged serious inness, injury, or physical disability.
Physician's recommendation (documented).
An estimate of the days required.
12
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B. A member must have exhausted a11his/her available days before they become
eligible. Before any Bank days can become effective, there shall be a five (5) day
unpaid waiting period after exhaustion of the member's accumulated days.
c. Maxjmum benefits shall generally be limited to thirty-five (35) days. The Sick
Leave Bank Committeehas, at its discretion, the option of anowing an additional
thirty (30) days if the severityof the hardship warrants such action.
1. After July 1, 2001, under no circumstances win Sick Leave Bank benefits
extend the amount of sick leave benefit time offbeyond the maximum total
accumulated sick leave, per Artic1e VID, Section J, item 2.
D. Sick Leave Bank Committee
1. The Sick Leave Bank Committee shan be composed of two (2) members of
the Union and two (2) from the administration. Such favorable decisions
as this Committee may make must be by majority vote in regard to a11
appIications for Sick Leave Bank benefits.
2. If any application for Sick Leave Bank benefits has been denied, an appeal
within ten (10) working days can be made to the Sick Leave Bank
Committee to review and change its decision. Additional infonnation may
be submitted by the applicant.
3. If the decision of the Sick Leave Bank Committee is not favorable at this
time, the President of the Union and the Chief School Officer win review
the app1ication and render a final and binding decision within five (5)
working days.
4. Absence of a majority vote is considered a denial of application.
E. It is advantageous that the preceding guidelines be reviewed periodical1y with the
Union President and the Superintendent of Schools, and where appropriate, to be
revised. Any revisions must have the fun acknowledgment in writing of both
parties.
The fo11owinggeneral rules shan prevail:
1. Benefits received from the Sick Leave Bank shall not be repaid by the
individua1.
2. Benefits are applicable only to subscribing members and are not available
for other than persona) use.
3. Benefits shan only be available so long as there are days in the "Bank."
4. Benefits apply only to days on which the applicant would normal1y have
worked.
5. Benefits win be calculated by dividing the individual's annual salary as
fonows:
a.
b.
c.
10-month employees - 180 days
10Y2-monthemployees - 195 days
l2-month employees - 260 days
13
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G. 1. Any employee who reaches the maximum number of accumulated sick days
shaH have the option to donate any days accumulated beyond the specified
maximum to the sick leave bank.
2. An employee wishing to exercise this option must notify the Chief School
Officer no later than June 15 of each year.
3. Once an employee donates days to the sick leave bank, they become
property of the sick leave bank and are non-refundable.
4. Any dispute arising from this Agreement shan be resolved in accordance
with Article VI, Grievance Procedure, of the parties' co11ectivebargaining
agreement.
AJR TTICILlE KX
JBlENJEJFK1f§
JffieaWhI JIII1IS'dDJI"aHu:e:
The District will pay Health Insurance premium costs for each unit member covered by this
agreement as follows:
1) Commencing July 1, 1999, each unit member working thirty (30) or more hours per week
who elects to have heal th insurance win pay 10% of the premium cost for health insurance
and the District will pay 90%.
2) Effective July 1, 1979, for new employees who work more than 20 hours but less than 30
hours per week, the District will pay the fonowing percentage ofhea1th insurance premium
costs: Individual 50%, Family 35%.
3) Effective July 1, 1979, the new employees who work less than 20 hours per week are not
eligible for.Health Insurance paid by the District.
4) An IRS 125 Plan wi]] be provided for unit members. Members may uti1ize this Plan for the
payment of health and dental insurance premiums, unreimbursed medical, vision, and dental
expenses, dependent care and any other allowed expenditures.
5) Unit members eligible for benefits and who do not receive fuIIy paid coverage on the
individual and dependent, may arrange with the business office to purchase the coverage at
the District's premium rate.
6) Should the carrier for Health Insurance be changed, the District win provide for equivalent
coverage as under present carrier.
7) Once a unit member receives health insurance at a level specified in sections 1 -5 above,
he/she will not have that level reduced in the event his/her hours are cut by the District, for
a period of two years only. This does not apply in the case of a unit member wbo
voluntarily chooses to move to a job with fewer hours.
8) The District wi]] pay tbe fonowing percentage of health insurance premiums for unit
members who retire effective July 1, 1989, and thereafter, according to the schedule below:
14
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9)
B. JRettnJremeIJl)U::
1)
2)
c.
15 Yrs. Service in General Brown CSD - 50% of the pre-retirement premium percentage paid by District
16 Yrs. Service in General Brown CSD - 60% of the pre-retirement premium percentage paid by District
17 Yrs. Service in General Brown CSD - 70% of the pre-retirement premium percentage paid by District
18 Yrs. Service in General Brown CSD - 80% of the pre-retirement premium percentage paid by District
19 Yrs. Service in General Brown CSD - 90% of the pre-retirement premium percentage paid by District
20 Yrs. Service in Genersl Brown CSD - 100% of the pre-retirement premium percentage paid by District
Health Insurance Buy-out:
The District win offer the fonowing options to any unit member who does not wish to
participate in the health insurance plan:
a. If the unit member with family coverage or employee and dependent coverage drops
such coverage, he/she win receive an amount of money equal to twenty-five percent
(25%) of the current premium annua11y.
b. If the unit member drops from family coverage, or from employee and dependent
coverage to individual coverage, he/she win receive an amount of money equal to
twenty-five percent (25%) of the diffe-rence between the premiums annua11y.
c. If the unit member drops individual coverage, he/she win receive an amount of
money equal to twenty-five percent (25%) of the current premium annually.
d. In order to drop coverage, the unit member must show proof of a1temate health
insurance coverage. If the unit member is dropping family or employee and
dependent coverage, he/she must present a notarized fonn (provided by the District)
that indicates the spouse or dependent is aware of and in agreement with this
change. Unit members will need to re-enroll annually for the buy-out option. Re-
enrol1ment needs to be completed by July 1 each year.
e. Payment for buy-out options win be made to unit members on June 30 of each year.
Anyone who qualifies to get back into appropriate coverage win have their buy-out
payment pro-rated accordingly. The 10% co-pay for the health premium win also
be pro-rated accordingly.
f. Any unit member who exercises option a, b, or c above wi]] be allowed to get back
into appropriate coverage if family circumstances change, or during the open
enro]]ment period.
g. This will conunence July 1, 1998.
The school district agrees to provide the New York State Improved Non-contributory
Retirement Plan (Section 75e).
Persons employed in fun-time positions on or nfter July 1, 1976, must be enrol1ed as
Retirement System members. Persons employed in temporary or part time positions may
apply for membership, but are not required to do so.
Effective July 1, 1986, the District shall make avaj1able $4000 annual1y to the unit for participation
in a dental insurance plan. The plan shal1 be selected by the Association subject to the approval of
the Board, not later than February 1, 1986.
--
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AJR 1['KCILIE X
l'ERJ\1I§ AN])) CONDTIl']ON§ OIF EMPILOYMENT
GeJrnenll] JPIrOViSnOHD§:
1. When school is closed for student classes, one-half day session, or for a day (Conference
Day or Work Day), all unit members shall be expected to work unless excused by the
Building Principal or Chief School Officer.
2. When beginning employment, and at anytime as requested by the Chief School Officer, all
personnel shall undergo a medical examination, including chest x-ray or Heaf test. The
medical examination win be at district expense and given by the school physician.
3. Determination of previous experience for the purpose of placement on the salary schedule
and other monetary reimbursement is the prerogative of the Chief School Officer and the
Board of Education of the General Brown Central School District.
4. Determination of appropriate job specifications for each of those positions represented by
the General Brown School Related Personnel Union is the prerogative of the Chief School
Officer and the Board of Education of the General Brown Central School District.
5. Any unit member moving to a more responsible position will never be paid less than he was
earning prior to changing positions. There will be an agreement between the individual and
the Chief School Officer for exact placement on the salary schedule.
6. Longevity - AH unit members who are commencing the tenth (10th) year of fun-time
continuous service with the General Brown Central School District, the fifteenth (15th) year,
or the twentieth (20th) year shaH be entitled to longevity payments. Such longevity payment
shan be in addition to the unit member's base salary as deteID1ined by the attached salary
schedules. Such longevity payment will be tendered to the unit member at the beginning of
the school year if their longevity anniversary date fans within this contract year.
7. A substitute will be paid at the beginning hourly rate of the position in which he/she is
substituting. The exception to this win be that substitute school nurses win be paid 80°1<>of
the beginning hourly rate for a nurse.
CajfeteIri:sn:
1. A 1istof substitutes shan be established for all school buildings by the District Office. Each
building principal or designee shall call a substitute from said 1ist.
2. An cafeteria, lunch program and other unit members engaged in the handling of food in the
school buildings shall undergo a medical examination annually and more frequently if
directed by the Chief School Officer.
3. Work days win be any days between the day after Labor Day and school c10sing in June
(while schoo] is in session except as noted in the contract) as may be required.
4. If a unit member has worked the regular work day and is requested to work on any banquet,
such time shan be at time and one-half rate.
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5. Cafeteria employees shaH test the day's menu. An other working personnel win pay for their
lunch. Guests of the district win not pay.
6. AII cafeterja employees shaH be granted one-halfhour lunch period during each day. It shan
be set up on a schedule basis to cover a11employees (working more than 4 hours per day).
7. Cafeteria personnel selected by the administration are to become trained and be available
to operate the cash registers in each cafeteria.
Custodian:
1. Any custodian who is assigned any building check shan be compensated by either (a) or (b):
a. The custodian shaH be released from work for one and one-half(l~) hours for each
building check assigned, at a time agreed to by the custodian and the District within
the five (5) day period preceding the date of such assignment; or
The custodian shaH be paid one and one-half (1Y2)hours for each building check
assigned.
b.
The choice of (a) or (b) shan be that of the Superintendent after consultation with the head
building custodian in each building.
If the custodian so assigned is required to work over the normal hour, such additional time
shan be compensated at the overtime rate.
2. Head custodian and/or building principal win assign Work responsibilities when any
personnel on a shift are absent.
3. Effective January 8, 1980, a11custodial personnel win be required to have an annual
physical examination.
4. Ten and one-half month cleaners win work three weeks following closing of school in June
and prior to the opening of school in September. By May 1, if possible, the District win
notify these cleaners as to when they win be required to work during the months of July and
August.
Secretary:
1. Building secretaries assigned 1O~ months, win work two weeks before the opening of
school and one week fonowing the closing of school.
Transportatjon:
2.
1. An transportation personnel shan undergo a medical examination annual1y and more
frequently if directed by the Chief School Officer. Examination shall be given by the school
physician.
An transportation personnel win attend all the State Education Department and/or
Department of Transportation mandatory safety meetings with no additional pay.
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3. A]] transportation personnel win attend any mandatory or required training courses as
established by the State Education Department/or Department of Transportation (such as the
Basic Bus Driving Course, etc.) at no cost to the District other than for transportation and
tuition fees.
Bus Driving Course:
Effective July 1, 1980, an school bus drivers who successful1y complete the mandatory
Basic Bus Driving Course will be paid $60.00.
4. An school bus drivers win drive their routes (dry run) as scheduled by the director of
transportation before school opens in September of each year.
5. An transportation personnel will attend the "Personnel Orientation Session" before scbool
opens in September of each school year.
6. An transportation personnel win be compensated at the rate of $5.00 per safety and/or
training meeting per individual for meetings over and beyond those listed in items 2, 3, 4
and 5 above if caned by the Chief School Officer.
7. In regard to extra driving assignments, if a driver is paid on the 5 hour per day contract, a
total of 25 hours per week, the driver may work only 15 hours in addition for extra driving
assignments; or ifhe is paid on the 4 hour per day contract, a total of20 hours per week, he
may work only 20 more hours for extra driving.
Maximum hours of extra driving for any driver win be 20 hours per week, and total driving
hours shaH not exceed 40 hours in a week unless specifically approved by the Chief School
Officer on an individual basis.
8. Extra driving assignments win be based on a voluntary rotational roster system.
O~heD" IPeJrsomrnell:
1. An other personnel work under the general provisions of this agreement and/or as directed
by the Chief School Officer and the Board of Education.
AR Tn <elLJExn
JBJENJEI81'fS FO JR TJEMPO RAJRY JEMJPLOYEJES
Persons employed as temporary employees to fill a vacancy win be considered a member of the
bargaining unit and win receive the fo11owing contractual benefits beginning witb the first day of
employment.
1) Salary at Step 1 or higher of the local job title.
2) Sick leave earned at the rate of one (I) day after each month employed.
3) Personal leave earned at the rate of one (1) day per semester employed.
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4) Other leaves, absences and vacations as per the Agreement, Article vm as follows:
A. Bereavement; C. Workers' Compensation; E. Holidays; F. Jury Duty; G. Military;
1. Religious Observance; L. Snow Days.
5) Health Insurance, provided that employment is for a one semester period (or five months),
subject to restrictions of the agreement and the health insurance carrier.
6) Retirement
7) Article X: exception Section A. 8.
Nothing contained herein shaH be construed as being applicable to individuals hired for
short periods of time during school vacation periods to perform specific functions.
ARTICLE XII
NOTICE OF VACANCIES
A vacancy shaH be defined as an unencumbered position within a job title in the bargaining unit.
If the Superintendent determines that the fining of a unit vacancy is necessary for the efficient operation of
the District or of the educational program, a temporary appointment may be made for up to one year.
If the Superintendent determines that such vacancy requires permanent replacement, he or his agent shaH
notify the President of the Union, in writing, and shaH cause to be posted in each building such vacancy
notice prior to the position being fined. Such posting win be for a period of five (5) working days. Unit
members interested in being considered for the vacancy shaH notify the Superintendent, in writing, within
the time limit specified in the notice of vacancy.
Among the factors that may be considered in the Superintendent's selection of a candidate to be
recommended to the Board for appointment are an employee's length of service with the district, experience,
physical fitness, and ability to perform the required duties.
The parties recognize that the District is the final determiner of who is appointed to fi11a vacant position.
ARTICLE XIII
LAYOFF-RECALL PROCEDURES
Should the District determine the need to reduce positions in this bargaining unit, the foHowing procedures
shan apply:
1. The least senior unit member in the job title affected (See Appendix "2") shaH be laid off first, then
the next least senior and so on.
1.1 A unit member may displace another unit member in the next lower job title within the
department, provided the unit member has had more seniority in the department than an
incumbent currently in that position.
2. Employees shan be recalled to vacancies in titles iTom which they have been laid off in inverse
order of layoff.
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2.1 Reca11rights shan be limited to two years from the date of1ayoff. A member must exercise
hislher reca11right by indicating hislher intention within five business days of notification
by the District.
2.11 Notification sha11be by certified mail, return receipt, mailed to the employee's last
known address.
2.12 Refusal to accept such a position shaH result in loss of further recal1 rights.
2.2 A reca11ed unit member sha11return with a11accrued benefits and seniority he/she had at the
time ofJayoff. A recal1ed unit member win be placed on the next salary step higher than the
salary step at the time of layoff, excluding longevity steps.
AJRllJIClLE XXV
MKSCJEJLJLANJEOU§ JPJR<OV1I§JION§
This agreement is made pursuant to the general by-laws of the Board of Education of General Brown Central
School as required under Article 14 of the Civil Service Law. A copy of such by-laws is attached. If any
agreement is inconsistent with the by-laws, then the by-laws shan prevail.
This agreement shan constitute the fun and complete commitments between both parties and may be altered,
changed, added to, deleted from or modified only through the voluntary, mutual consent of the parties in a
written and signed amendment to this agreement.
This agreement shaH supersede a11rules, regulations, or practices of the Employer which shan be contrary
to or inconsistent with its terms. The provisions of this agreement shan be incorporated into and be
considered a part of the established procedures of the Employer, as provided under the Employer's general
rules and by-laws for administering Ar6cle 14 oftbe Civil Service Law.
Any individual arrangement, agreement or conn-act between the Employer and an individual non-teacher,
heretofore executed, shall be subject to and consistent with the terms and conditions of this agreement and
any individual arrangement, agreement or contract hereafter executed shaH be expressly made subject to and
consistent with the terms of this and subsequent agreements to be executed by the parties. If any individual
arrangement or conn-act contains any language inconsistent with this agreement, this agreement, during its
duration, shan be conn-oHing.
If any provision of this agreement or any application of the agreement to any non-teacher or group of
non-teachers shall be deemed contrary to law, then such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but a11other provisions or applications shan continue
in fun force and effect.
Copies of the Board's rules and by-laws for application of Article 14 and copies of this agreement shaH be
mimeographed or printed at the expense of the Board and be provided to a11non-teaching personnel now
employed or hereafter employed by the Board within two weeks after its execution or employment if that
occurs later.
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ARTICLE XV
EMPLOYEE PERSONNEL FILES
1. The official DistTjct employee personnel file shall be maintained in the central office.
2. The employee's personnel file shan include all information required for the employee's position and
the employee's performance in that position and other information deemed necessary by the
employer. An unit member shan receive a copy of all information when it is placed in hislher file.
A unit member shaH be informed of any unfavorable material to be placed in hislher file. The unit
member sha]] acknowledge that he/she has read the material, by affixing hislher signature. Such
signature signifies that the unit member is aware of and has read the materia] to be filed, and does
not necessarily indicate agreement with its contents. The unit member shal1 sign the materia] to be
filed within four (4) days of receipt.
3.
4. The unit member shan have the right to rebut any material filed, and hislher answer shan be placed
in the file. Such answer shaH be submitted to the Superintendent no later than ten (10) days from
receipt of the materia] by the unit member.
5. A unit member may review the contents ofhis/her file, excluding pre.employment recommendations,
by making an appointment with the Superintendent. Review of such files shan be in the presence
of a central office staff member, at a mutually agreeable time.
6. Wben the Motor Vehicle Department requests to review the records of a bus driver, the District win
provide materials required by law only.
ARTICLE XVI
RETIREMENT INCENTIVE
Effective July l, 2001 and thereafter, the District and the General Brown Central School Related Personnel
Union agree that members who are 55 or older, with 20 years of service in the District and a member of the
New York State Employees' Retirement System, sha]] be identified as eligible for the fonowing benefit:
a. Sick leave maximum days wi]] be as fo]]ows:
Ten month employees -245 days
Ten and one-half month employees. 255 days
Twelve month employees -265 days
The district wi]] enact (Section 41j) of the Now York State Employees' Retirement System which
wi]] aHow eligible employees' to receive additional service credit for unused sick leave to be limited
to the first 165 days of unused leave.
Remaining Unused Sick Leave after Section 41j win be reimbursed on the following schedule:
Up to 20% of the previous 12 consecutive months adjusted contract salary before your retirement
date of the remaining unused sick leave after the (Section 41j) adjustment.
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Hb Mon~llD 1O~ MonttIID ]2 MomtllD
JEmjpBoyee§ EmJPBoyee$ Emjplloyee§
1-40 Days 1-45 Days 1-50 Days
0.15%) 0.13% 0.12%
6.000/0 6.00% 6.00%
41-64 Days 46-72 Days 51-80 Days
0.25% 0.22% 0.20%
6.00% 6.00% 6.00%
65-80 Days 73-90 Days 81-100 Days
0.50% 0.44% 0.400/0
8.00% 8.00% 8.00%
20.00% 20.000/0 20.000/0
80 90 100
First Step of Retirement Incentive
50% of remaining days
30% of Adjusted Contract per day rate
Percent of Total Adjusted Contract
Second Step of Retirement Incentive
30% of remaining days
30% of Adjusted Contract per day rate
Percent of Total Adjusted Contract
Third Step of Retirement Incentive
200/0of remaining days
40% of Adjusted Contract per day rate
Percent of Total Adjusted Contract
Total Percentage of Final Adjusted Contract
Year Worked
Maximum 20% Paid Sick Days
Any eligible unit member who submits a letter of intent to retire to the Chief School Officer at least
ten (10) months prior to hislher effective date of retirement, and thereafter submits hislher official
resignation for retirement purposes at least sixty (60) days prior to the effective date of retirement,
shan receive the above incentive.
The final retirement incentive check win be computed and delivered on the following bi-weekly
payron after retirement.
The unit member must obtain an approved retirement from the New York State Employees'
Retirement System.
Due to unique or exceptional circumstances, and upon recommendation of the Superintendent, the
Board sha11waive the eligibility or qualification rules set forth above so as to a110wan otherwise
ineligible employee to receive this benefit.
d. See Article Vill, Section P, (Sick Leave Bank) Sub Section 3 (Procedures and Restrictions) Sub
Section C, 1.
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ARTICLE XVII
NEGOTIA TED AGREEMENT WITH NON- TEACIDNG EMPLOYEES
AND DURATION OF AGREEMENT
Pursuant to Section 204a of the Taylor Law:
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATNE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR) SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Previously negotiated agreements remain in effect unless specifically rescinded or superseded by this
agreement and this completes action on a11proposals and counter proposals.
This negotiated agreement shaH be effective from July 1) 2001 to June 30, 2005.
In the event either party wishes to amend this agreement) notice may be given by November 15 of each year
during this life of this agreement and negotiations aimed at mutual agreement on such proposed amendments
shaH proceed. Such agreed amendments shaH take effect beginning the fo11owing July 1) if made a part of
an extension agreement, or at such other time as mutually agreeable if ratified by the Association and the
Board of Education.
tSSOCIA;rON 1(I DISTRICT
/
By: ~ Y7La~ ,ff)
President Chief Schoo Office
Date /0/40/ Date /0 /3 /0
(
By: 1fh //J~ )~J)
~Pre~~t
Date~
.-/
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SECRETARY - 12 MONTHS
INCR 967
STEP SALARY
1 19,346
2 20,313
3 21,280
4 22,247
5 23,214
6 24,181
7 25,148
8 26,115
10 27,082
15 28,049
20 29,016
E
SR. MECHANIC
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
1,156
SALARY
23,112
24,268
25,424
26,580
27,736
28,892
30,048
31,204
32,360
33,516
34,672
B
SECRETARY- 10.5 MONTHS
INCR 725
STEP SALARY
1 14,499
2 15,224
3 15,949
4 16,674
5 17,399
6 18,124
7 18,849
8 19,574
10 20,299
15 21,024
20 21,749
F
MECHANIC/HELPER
INCR 1,055
STEP SALARY
1 21,110
2 22,165
3 23,220
4 24,275
5 25,330
6 26,385
7 27,440
8 28,495
10 29,550
15 30,605
20 31,660
2001-2002
SALARY SCALES
APPENDIX 1
C
CLERK/TYPIST - 10.5 MONTHS
INCR 666
STEP SALARY
1 13,325
2 13,991
3 14,657
4 15,323
5 15,989
6 16,655
7 17,321
8 17,987
10 18,653
15 19,319
20 19,985
G
DRIVER/SERVICE
INCR 1,000
STEP SALARY
1 19,999
2 20,999
3 21,999
4 22,999
5 23,999
6 24,999
7 25,999
8 26,999
10 27,999
15 28,999
20 29,999
D
GUID. COUN. ASST 10.5 mo.
INCR 836
STEP SALARY
1 16,718
2 17,554
3 18,390
4 19,226
5 20,062
6 20,898
7 21,734
8 22,570
10 23,406
15 24,242
20 25,078
~
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~
~
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HEAD CUSTODIAN- H.S. HEAD CUSTODIAN- ELEM. CLEANER II CLEANER 1- 12 MOS.
INCR 1,005 INCR 972 INCR 838 INCR 771
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 20,108 1 19,440 1 16,757 1 15,416
2 21,113 2 20,412 2 17,595 2 16,187
3 22,118 3 21,384 3 18,433 3 16,958
4 23,123 4 22,356 4 19,271 4 17,729
5 24,128 5 23,328 5 20,109 5 18,500
6 25,133 6 24,300 6 20,947 6 19,271
7 26,138 7 25,272 7 21,785 7 20,042
8 27,143 8 26,244 8 22,623 8 20,813
10 28,148 10 27,216 10 , 23,461 10 21,584
15 29,153 15 28,188 15 24,299 15 22,355
20 30,158 20 29,160 20 25,137 20 23,126
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BUSDRIVER- 5HRS.
INCR 519
STEP SALARY
1 10,385
2 10,904
3 11,423
4 11,942
5 12,461
6 12,980
7 13,499
8 14,018
10 14,537
15 15,056
20 15,575
I
BUS DRIVER- 4.5 HRS.
INCR 467
STEP SALARY
1 9,345
2 9,812
3 10,279
4 10,746
5 11,213
6 11,680
7 12,147
8 12,614
10 13,081
15 13,548
20 14,015
2001-2002
SALARY SCALES
APPENDIX 1
J
BUS DRIVER- 4 HRS.
INCR 416
STEP SALARY
1 8,311
2 8,727
3 9,143
4 9,559
5 9,975
6 10,391
7 10,807
8 11,223
10 11,639
15 12,055
20 12,471
K
BUS DRIVER- 3 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
312
SALARY
6,232
6,544
6,856
7,168
7,480
7,792
8,104
8,416
8,728
9,040
9,352
2001-2002
SALARY SCALES
APPENDIX 1
P Q R S
CLEANER 1- 10.5 MOS. COOK CASHIER FOOD SERVo HELPER- 6 HRS.
INCR 637 INCR 584 INCR 193 INCR 385
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 12,749 1 11,673 1 3,852 1 7,709
2 13,386 2 12,257 2 4,045 2 8,094
3 14,023 3 12,841 3 4,238 3 8,479
4 14,660 4 13,425 4 4,431 4 8,864
5 15,297 5 14,009 5 4,624 5 9,249
6 15,934 6 14,593 6 4,817 6 9,634
7 16,571 7 15,177 7 5,010 7 10,019
8 17,208 8 15,761 8 5,203 8 10,404
10 17,845 10 16,345 10 5,396 10 10,789
15 18,482 15 16,929 15 5,589 15 11,174
20 19,119 20 17,513 20 5,782 20 11,559
T U
FOOD SERVo HELPER- 5 H~ FOOD SERVo HELPER- 4 HRS.
INCR 321 INCR 257
STEP SALARY STEP SALARY
1 6,422 1 5,136
2 6,743 2 5,393
3 7,064 3 5,650
4 7,385 4 5,907
5 7,706 5 6,164
6 8,027 6 6,421
7 8,348 7 6,678
8 8,669 8 6,935
10 8,990 10 7,192
15 9,311 15 7,449
20 9,632 20 7,706
V
TEACHER AIDE- 7 HRS.
INCR 486
STEP SALARY
1 9,710
2 10,196
3 10,682
4 11,168
5 11,654
6 12,140
7 12,626
8 13,112
10 13,598
15 14,084
20 14,570
W
TEACHER AIDE- 4 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
277
SALARY
5,545
5,822
6,099
6,376
6,653
6,930
7,207
7,484
7,761
8,038
8,315
-d
~
eretD
w
X
TEACHER AIDE-2.5 HRS.
INCR 174
STEP SALARY
1 3,471
2 3,645
3 3,819
4 3,993
5 4,167
6 4,341
7 4,515
8 4,689
10 4,863
15 5,037
20 5,211
AS
SPEGAL ED 10.5 MOS.
TEACHER AIDE-7 HRS.
INCR 616
STEP SA~RY
1 12,323
2 12,939
3 13,555
4 14,171
5 14,787
6 15,403
7 16,019
8 16,635
10 17,251
15 17,867
20 18,483
Y
TEACHER AIDE- 3 HRS.
INCR 208
STEP SALARY
1 4,160
2 4,368
3 4,576
4 4,784
5 4,992
6 5,200
7 5,408
8 5,616
10 5,824
15 6,032
20 6,240
AC
10 MOS.
FOODSERV.jLABORER
INCR 334
STEP SALARY
1 6,675
2 7,009
3 7,343
4 7,677
5 8,011
6 8,345
7 8,679
8 9,013
10 9,347
15 9,681
20 10,015
2001-2002
SALARYSCALES
APPENDIX 1
Z
TEACHER AIDE- 3 DYS/WK
INCR 291
STEP SALARY
1 5,826
2 6,117
3 6,408
4 6,699
5 6,990
6 7,281
7 7,572
8 7,863
10 8,154
15 8,445
20 8,736
AA
NURSE
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
819
SALARY
16,372
17,191
18,010
18,829
19,648
20,467
21,286
22,105
22,924
23,743
24,562
""d
=aa
tD
~
A
SECRETARY- 12 MONniS
INCR 989
STEP SALARY
1 19,789
2 20,778
3 21,767
4 22,756
5 23,745
6 24,734
7 25,723
8 26,712
10 27,701
15 28,690
20 29,679
E
SR. MECHANIC
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
1,182
SALARY
23,641
24,823
26,005
27,187
28,369
29,551
30,733
31,915
33,097
34,279
35,461
B
SECRETARY- 10.5 MONTHS
INCR 742
STEP SALARY
1 14,831
2 15,573
3 16,315
4 17,057
5 17,799
6 18,541
7 19,283
8 20,025
10 20,767
15 21,509
20 22,251
F
MECHANIC/HELPER
INCR 1,080
STEP SALARY
1 21,593
2 22,673
3 23,753
4 24,833
5 25,913
6 26,993
7 28,073
8 29,153
10 30,233
15 31,313
20 32,393
2002-2003
SALARY SCALES
APPENDIX 1
C
CLERK{TYPISf- 10.5 MONTHS
INCR 681
STEP SALARY
1 13,630
2 14,311
3 14,992
4 15,673
5 16,354
6 17,035
7 17,716
8 18,397
10 19,078
15 19,759
20 20,440
G
DRIVER/SERVICE
INCR 1,023
STEP SALARY
1 20,457
2 21,480
3 22,503
4 23,526
5 24,549
6 25,572
7 26,595
8 27,618
10 28,641
15 29,664
20 30,687
D
GUID.COUN.ASSf 10.5 mo.
INCR 855
STEP SALARY
1 17,101
2 17,956
3 18,811
4 19,666
5 20,521
6 21,376
7 22,231
8 23,086
10 23,941
15 24,796
20 25,651
IoC
=IJC
~
UI
L M N 0
HEAD CUSTODIAN- H.S. HEAD CUsrODIAN- ELEM. CLEANER II CLEANER 1- 12 MOS.
INCR 1,028 INCR 994 INCR 857 INCR 788
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 20,569 1 19,885 1 17,141 1 15,769
2 21,597 2 20,879 2 17,998 2 16,557
3 22,625 3 21,873 3 18,855 3 17,345
4 23,653 4 22,867 4 19,712 4 18,133
5 24,681 5 23,861 5 20,569 5 18,921
6 25,709 6 24,855 6 21,426 6 19,709
7 26,737 7 25,849 7 22,283 7 20,497
8 27,765 8 26,843 8 23,140 8 21,285
10 28,793 10 27,837 10 23,997 10 22,073
15 29,821 15 28,831 15 24,854 15 22,861
20 30,849 20 29,825 20 25,711 20 23,649
~~~n>
0'\
H
BUS DRIVER- 5HRS.
INCR 531
STEP SALARY
1 10,622
2 11,153
3 11,684
4 12,215
5 12,746
6 13,277
7 13,808
8 14,339
10 14,870
15 15,401
20 15,932
I
BUS DRIVER- 4.5 HRS.
INCR 478
STEP SALARY
1 9,559
2 10,037
3 10,515
4 10,993
5 11,471
6 11,949
7 12,427
8 12,905
10 13,383
15 13,861
20 14,339
2002-2003
SALARY SCALES
APPENDIX 1
J
BUS DRIVER- 4 HRS.
INCR 425
STEP SALARY
1 8,501
2 8,926
3 9,351
4 9,776
5 10,201
6 10,626
7 11,051
8 11,476
10 11,901
15 12,326
20 12,751
K
BUS DRIVER- 3 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
319
SALARY
6,375
6,694
7,013
7,332
7,651
7,970
8,289
8,608
8,927
9,246
9,565
2002-2003
SALARY SCALES
APPENDIX 1
P Q R S
CLEANER 1- 10.5 MOS. COOK CASHIER FOOD SERVo HELPER- 6 HRS.
INCR 652 INCR 597 INCR 197 INCR 394
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 13,041 1 11,940 1 3,940 1 7,885
2 13,693 2 12,537 2 4,137 2 8,279
3 14,345 3 13,134 3 4,334 3 8,673
4 14,997 4 13,731 4 4,531 4 9,067
5 15,649 5 14,328 5 4,728 5 9,461
6 16,301 6 14,925 6 4,925 6 9,855
7 16,953 7 15,522 7 5,122 7 10,249
8 17,605 8 16,119 8 5,319 8 10,643
10 18,257 10 16,716 10 5,516 10 11,037
15 18,909 15 17,313 15 5,713 15 11,431
20 19,561 20 17,910 20 5,910 20 11,825
T U
FOODSERVo HELPER- 5 HRFOOD SERVo HELPER- 4 HRS.
INCR 328 INCR 263
STEP SALARY STEP SALARY
1 6,569 1 5,253
2 6,897 2 5,516
3 7,225 3 5,779
4 7,553 4 6,042
5 7,881 5 6,305
6 8,209 6 6,568
7 8,537 7 6,831
8 8,865 8 7,094
10 9,193 10 7,357
15 9,521 15 7,620
20 9,849 20 7,883
V
TEACHER AIDE- 7 HRS.
INCR 497
STEP SALARY
1 9,933
2 10,430
3 10,927
4 11,424
5 11,921
6 12,418
7 12,915
8 13,412
10 13,909
15 14,406
20 14,903
W
TEACHER AIDE- 4 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
284
SALARY
5,672
5,956
6,240
6,524
6,808
7,092
7,376
7,660
7,944
8,228
8,512
"'d
~
fJQ
~
-J
X
TEACHER AIDE- 2.5 HRS.
INCR 178
STEP SALARY
1 3,550
2 3,728
3 3,906
4 4,084
5 4,262
6 4,440
7 4,618
8 4,796
10 4,974
15 5,152
20 5,330
AB
SPEQAL ED 10.5 MOS.
TEACHERAIDE- 7 HRS.
INCR 630
STEP SALARY
1 12,605
2 13,235
3 13,865
4 14,495
5 15,125
6 15,755
7 16,385
8 17,015
10 17,645
15 18,275
20 18,905
Y
TEACHER AIDE- 3 HRS.
INCR 213
STEP SALARY
1 4,256
2 4,469
3 4,682
4 4,895
5 5,108
6 5,321
7 5,534
8 5,747
10 5,960
15 6,173
20 6,386
AC
10 MOS.
FOODSERV./LABORER
INCR 341
STEP SALARY
1 6,828
2 7,169
3 7,510
4 7,851
5 8,192
6 8,533
7 8,874
8 9,215
10 9,556
15 9,897
20 10,238
2002-2003
SALARYSCALES
APPENDIX 1
Z
TEACHER AIDE-3 DYS/WK
INCR 298
STEP SALARY
1 5,960
2 6,258
3 6,556
4 6,854
5 7,152
6 7,450
7 7,748
8 8,046
10 8,344
15 8,642
20 8,940
M
NURSE
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
837
SALARY
16,747
17,584
18,421
19,258
20,095
20,932
21,769
22,606
23,443
24,280
25,117
~
=fIQ
t'D00
A
SECRETARY. 12 MONTHS
INCR 1,012
STEP SALARY
1 20,238
2 21,250
3 22,262
4 23,274
5 24,286
6 25,298
7 26,310
8 27,322
10 28,334
15 29,346
20 30,358
E
SR. MECHANIC
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
1,209
SALARY
24,178
25,387
26,596
27,805
29,014
30,223
31,432
32,641
33,850
35,059
36,268
B
SECRETARY- 10.5 MONTHS
INCR 758
STEP SALARY
1 15,168
2 15,926
3 16,684
4 17,442
5 18,200
6 18,958
7 19,716
8 20,474
10 21,232
15 21,990
20 22,748
F
MECHANIC/HELPER
INCR 1,104
STEP SALARY
1 22,084
2 23,188
3 24,292
4 25,396
5 26,500
6 27,604
7 28,708
8 29,812
10 30,916
15 32,020
20 33,124
2003-2004
SALARY SCALES
APPENDIX 1
C
CLERK[TYPIST- 10.5 MONTHS
INCR 697
STEP SALARY
1 13,939
2 14,636
3 15,333
4 16,030
5 16,727
6 17,424
7 18,121
8 18,818
10 19,515
15 20,212
20 20,909
G
DRIVER/SERVICE
INCR 1,046
STEP SALARY
1 20,921
2 21,967
3 23,013
4 24,059
5 25,105
6 26,151
7 27,197
8 28,243
10 29,289
15 30,335
20 31,381
D
GUID. COUN. ASST10.5 mo.
INCR 874
STEP SALARY
1 17,489
2 18,363
3 19,237
4 20,111
5 20,985
6 21,859
7 22,733
8 23,607
10 24,481
15 25,355
20 26,229
~
=IJQ
~
\C
L M N 0
HEAD CUSTODIAN- H.S. HEAD CUSTODIAN- ELEM. CLEANER II CLEANER 1- 12 MOS.
INCR 1,052 INCR 1,017 INCR 876 INCR 806
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 21,036 1 20,336 1 17,530 1 16,127
2 22,088 2 21,353 2 18,406 2 16,933
3 23,140 3 22,370 3 19,282 3 17,739
4 24,192 4 23,387 4 20,158 4 18,545
5 25,244 5 24,404 5 21,034 5 19,351
6 26,296 6 25,421 6 21,910 6 20,157
7 27,348 7 26,438 7 22,786 7 20,963
8 28,400 8 27,455 8 23,662 8 21,769
10 29,452 10 28,472 10 24,538 10 22,575
15 30,504 15 29,489 15 25,414 15 23,381
20 31,556 20 30,506 20 26,290 20 24,187
"'=
=IrQ
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H
BUS DRIVER- 5HRS.
INCR 543
STEP SALARY
1 10,864
2 11,407
3 11,950
4 12,493
5 13,036
6 13,579
7 14,122
8 14,665
10 15,208
15 15,751
20 16,294
I
BUS DRIVER- 4.5 HRS.
INCR 489
STEP SALARY
1 9,776
2 10,265
3 10,754
4 11,243
5 11,732
6 12,221
7 12,710
8 13,199
10 13,688
15 14,177
20 14,666
2003-2004
SALARY SCALES
APPENDIX 1
J
BUS DRIVER- 4 HRS.
INCR 435
STEP SALARY
1 8,694
2 9,129
3 9,564
4 9,999
5 10,434
6 10,869
7 11,304
8 11,739
10 12,174
15 12,609
20 13,044
K
BUS DRIVER- 3 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
326
SALARY
6,520
6,846
7,172
7,498
7,824
8,150
8,476
8,802
9,128
9,454
9,780
2003-2004
SALARY SCALES
APPENDIX 1
P Q R S
CLEANER 1- 10.5 MOS. COOK CASHIER FOOD SERVo HELPER- 6 HRS.
INCR 667 INCR 611 INCR 201 INCR 403
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 13,337 1 12,211 1 4,030 1 8,064
2 14,004 2 12,822 2 4,231 2 8,467
3 14,671 3 13,433 3 4,432 3 8,870
4 15,338 4 14,044 4 4,633 4 9,273
5 16,005 5 14,655 5 4,834 5 9,676
6 16,672 6 15,266 6 5,035 6 10,079
7 17,339 7 15,877 7 5,236 7 10,482
8 18,006 8 16,488 8 5,437 8 10,885
10 18,673 10 17,099 10 5,638 10 11,288
15 19,340 15 17,710 15 5,839 15 11,691
20 20,007 20 18,321 20 6,040 20 12,094
T U
FOOD SERVo HELPER- 5 H~ FOOD SERVo HELPER- 4 HRS.
INCR 336 INCR 269
STEP SALARY STEP SALARY
1 6,718 1 5,373
2 7,054 2 5,642
3 7,390 3 5,911
4 7,726 4 6,180
5 8,062 5 6,449
6 8,398 6 6,718
7 8,734 7 6,987
8 9,070 8 7,256
10 9,406 10 7,525
15 9,742 15 7,794
20 10,078 20 8,063
V
TEACHER AIDE- 7 HRS.
INCR 508
STEP SALARY
1 10,158
2 10,666
3 11,174
4 11,682
5 12,190
6 12,698
7 13,206
8 13,714
10 14,222
15 14,730
20 15,238
W
TEACHER AIDE- 4 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
290
SALARY
5,801
6,091
6,381
6,671
6,961
7,251
7,541
7,831
8,121
8,411
8,701
~
=CI'QtD
~
~
X
TEACHER AIDE- 2.5 HRS.
INCR 182
STEP SALARY
1 3,631
2 3,813
3 3,995
4 4,177
5 4,359
6 4,541
7 4,723
8 4,905
10 5,087
15 5,269
20 5,451
AB
SPEOAL ED 10.5 MOS.
TEACHER AIDE- 7 HRS.
INCR 645
STEP SALARY
1 12,891
2 13,536
3 14,181
4 14,826
5 15,471
6 16,116
7 16,761
8 17,406
10 18,051
15 18,696
20 19,341
Y
TEACHER AIDE- 3 HRS.
INCR 218
STEP SALARY
1 4,353
2 4,571
3 4,789
4 5,007
5 5,225
6 5,443
7 5,661
8 5,879
10 6,097
15 6,315
20 6,533
AC
10 MOS.
FOOD SERV./LABORER
INCR 349
STEP SALARY
1 6,983
2 7,332
3 7,681
4 8,030
5 8,379
6 8,728
7 9,077
8 9,426
10 9,775
15 10,124
20 10,473
2003-2004
SALARY SCALES
APPENDIX 1
Z
TEACHER AIDE- 3 DYS/WK
INCR 305
STEP SALARY
1 6,095
2 6,400
3 6,705
4 7,010
5 7,315
6 7,620
7 7,925
8 8,230
10 8,535
15 8,840
20 9,145
AA
NURSE
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
856
SALARY
17,127
17,983
18,839
19,695
20,551
21,407
22,263
23,119
23,975
24,831
25,687
~
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A
SECRETARY- 12 MONTHS
INCR 1,036
STEP SALARY
1 20,726
2 21,762
3 22,798
4 23,834
5 24,870
6 25,906
7 26,942
8 27,978
10 29,014
15 30,050
20 31,086
E
SR. MECHANIC
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
1,238
SALARY
24,760
25,998
27,236
28,474
29,712
30,950
32,188
33,426
34,664
35,902
37,140
B
SECRETARY- 10.5 MONTHS
INCR 777
STEP. SALARY
1 15,533
2 16,310
3 17,087
4 17,864
5 18,641
6 19,418
7 20,195
8 20,972
10 21,749
15 22,526
20 23,303
F
MECHANIC/HELPER
INCR 1,131
STEP SALARY
1 22,616
2 23,747
3 24,878
4 26,009
5 27,140
6 28,271
7 29,402
8 30,533
10 31,664
15 32,795
20 33,926
2004-2005
SALARY SCALES
APPENDIX 1
C
CLERK{1YPIST- 10.5 MONTHS
INCR 714
STEP SALARY
1 14,275
2 14,989
3 15,703
4 16,417
5 17,131
6 17,845
7 18,559
8 19,273
10 19,987
15 20,701
20 21,415
G
DRIVER/SERVICE
INCR 1,071 .
STEP SALARY
1 21,426
2 22,497
3 23,568
4 24,639
5 25,710
6 26,781
7 27,852
8 28,923
10 29,994
15 31,065
20 32,136
D
GUID.COUN.ASST 10.5 mo.
INCR 896
STEP SALARY
1 17,911
2 18,807
3 19,703
4 20,599
5 21,495
6 22,391
7 23,287
8 24,183
10 25,079
15 25,975
20 26,871
~
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L M N 0
HEADCUSTODIAN-H.S. HEAD CUSTODIAN-ELEM. CLEANERII CLEANER1- 12 MOS.
INCR 1,077 INCR 1,041 INCR 898 INCR 826
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 21,542 1 20,827 1 17,952 1 16,516
2 22,619 2 21,868 2 18,850 2 17,342
3 23,696 3 22,909 3 19,748 3 18,168
4 24,773 4 23,950 4 20,646 4 18,994
5 25,850 5 24,991 5 21,544 5 19,820
6 26,927 6 26,032 6 22,442 6 20,646
7 28,004 7 27,073 7 23,340 7 21,472
8 29,081 8 28,114 8 24,238 8 22,298
10 30,158 10 29,155 10 25,136 10 23,124
15 31,235 15 30,196 15 26,034 15 23,950
20 32,312 20 31,237 20 26,932 20 24,776
~=aQ
tD
...
H
BUS DRIVER- 5HRS.
INCR 556
STEP SALARY
1 11,125
2 11,681
3 12,237
4 12,793
5 13,349
6 13,905
7 14,461
8 15,017
10 15,573
15 16,129
20 16,685
I
BUS DRIVER- 4.5 HRS.
INCR 501
STEP SALARY
1 10,012
2 10,513
3 11,014
4 11,515
5 12,016
6 12,517
7 13,018
8 13,519
10 14,020
15 14,521
20 15,022
2004-2005
SALARY SCALES
APPENDIX 1
J
BUS DRIVER- 4 HRS.
INCR 445
STEP SALARY
1 8,903
2 9,348
3 9,793
4 10,238
5 10,683
6 11,128
7 11,573
8 12,018
10 12,463
15 12,908
20 13,353
K
BUS DRIVER- 3 HRS.
INCR
STtP
1
2
3
4
5
6
7
8
10
15
20
334
SALARY
6,677
7,011
7,345
7,679
8,013
8,347
8,681
9,015
9,349
9,683
10,017
2004-2005
SALARY SCALES
APPENDIX 1
P Q R S
CLEANER 1- 10.5 MOS. COOK CASHIER FOOD SERVo HELPER- 6 HRS.
INCR 683 INCR 625 INCR 206 INCR 413
STEP SALARY STEP SALARY STEP SALARY STEP SALARY
1 13,659 1 12,506 1 4,127 1 8,258
2 14,342 2 13,131 2 4,333 2 8,671
3 15,025 3 13,756 3 4,539 3 9,084
4 15,708 4 14,381 4 4,745 4 9,497
5 16,391 5 15,006 5 4,951 5 9,910
6 17,074 6 15,631 6 5,157 6 10,323
7 17,757 7 16,256 7 5,363 7 10,736
8 18,440 8 16,881 8 5,569 8 11,149
10 19,123 10 17,506 10 5,775 10 11,562
15 19,806 15 18,131 15 5,981 15 11,975
20 20,489 20 18,756 20 6,187 20 12,388
T U
FOOD SERVo HELPER- 5 HR FOOD SERVo HELPER- 4 HRS.
INCR 344 INCR 275
STEP SALARY STEP SALARY
1 6,880 1 5,502
2 7,224 2 5,777
3 7,568 3 6,052
4 7,912 4 6,327
5 8,256 5 6,602
6 8,600 6 6,877
7 8,944 7 7,152
8 9,288 8 7,427
10 9,632 10 7,702
15 9,976 15 7,977
20 10,320 20 8,252
V
TEACHER AIDE- 7 HRS.
INCR 520
STEP SALARY
1 10,403
2 10,923
3 11,443
4 11,963
5 12,483
6 13,003
7 13,523
8 14,043
10 14,563
15 15,083
20 15,603
W
TEACHER AIDE- 4 HRS.
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
297
SALARY
5,940
6,237
6,534
6,831
7,128
7,425
7,722
8,019
8,316
8,613
8,910
~
=O'Q
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TEACHER AIDE- 2.5 HRS.
INCR 186
STEP SALARY
1 3,718
2 3,904
3 4,090
4 4,276
5 4,462
6 4,648
7 4,834
8 5,020
10 5,206
15 5,392
20 5,578
AB
SPEGAL ED 10.5 MOS.
TEACHER AIDE- 7 HRS.
INCR 660
STEP SALARY
1 13,202
2 13,862
3 14,522
4 15,182
5 15,842
6 16,502
7 17,162
8 17,822
10 18,482
15 19,142
20 19,802
Y
TEACHER AIDE- 3 HRS.
INCR 223
STEP SALARY
1 4,457
2 4,680
3 4,903
4 5,126
5 5,349
6 5,572
7 5,795
8 6,018
10 6,241
15 6,464
20 6,687
AC
10 MOS.
FOOD SERV./LABORER
INCR 358
STEP SALARY
1 7,151
2 7,509
3 7,867
4 8,225
5 8,583
6 8,941
7 9,299
8 9,657
10 10,015
15 10,373
20 10,731
2004-2005
SALARY SCALES
APPENDIX 1
Z
TEACHER AIDE- 3 DYS/WK
INCR 312
STEP SALARY
1 6,242
2 6,554
3 6,866
4 7,178
5 7,490
6 7,802
7 8,114
8 8,426
10 8,738
15 9,050
20 9,362
AA
NURSE
INCR
STEP
1
2
3
4
5
6
7
8
10
15
20
877
SALARY
17,540
18,417
19,294
20,171
21,048
21,925
22,802
23,679
24,556
25,433
26,310
'"d
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APPENDIX 2
DEFINITIONS RELATING TO SENIORITY
1) DEPARTMENTS and JOB TITLES BY GRADE RANKmG for purposes
of this article shall be:
CUSTODIAL
Head Custodian: High School, Brownville, Dexter
Cleanern
CleanerI
OFFICE PERSONNEL
Guidance Counselor Assistant
Secretary
Clerk-Typist
TEACHER AIDE
Aide
NURSE
MECHANIC
Senior Mechanic
Mechanic
BUS DRNERS
Service -12 months (separate)
Driver
CAFETERIA
Cook -Central Kitchen
Food Service Helper
1) Seniority is defined as continuous service within a local job title for purposes of layoff and recall.
2) Substitute service shan not be counted towards seniority. This does not preclude the Dis1rict ftom
placing an unit member on a step higher than the first of the salary schedules because of other work
experience.
3) Prior to any layoff, the Superintendent shall prepare and submit to the President of the Association
seniority lists for each of the several job titles within the bargaining unit. Any discrepancy in the list shall
be brought to the attention of the Superintendent within five (5) days.
